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‘Graduates looking to join the Stace 
GDS scheme can be assured they 
will get the best training, support 

and opportunities. Additionally, you 
will become part of a great team 

within a multidisciplinary company.’

Fraser Rumble
BSc (Hons), MRICS

P R O J E C T  D I R E C T O R

Completed the Graduate Development Scheme in 2016

Choosing your first role in the profession is 
an important decision. You need to find the 
organisation that is best suited but which will also 
challenge you and provide the opportunities to 
develop your career. 

At Stace we continually invest in our people, and 
this includes enrolment on a two-year development 
programme providing the launchpad platform for 
the start of your career. 

As a Partner at Stace and sponsor of the Graduate 
Development Scheme, I strive for our people to be 
the very best in the industry. Right from day one, 
we will encourage you to become chartered and we 
will provide you with our commitment to support 
you through the journey. As part of the Graduate 
Development Scheme we provide structured 
chartership training that is designed to provide 
you with the support, guidance and professional 
experience required to achieve your qualification. 

We encourage our staff to become chartered 
members of their chosen industry professional 
bodies. Stace is a RICS-accredited company with 
an approved structured training scheme. All our 
graduate members are assigned a supervisor and 
counsellor to provide the necessary guidance. 
Additionally, you will benefit from a support 
network of colleagues who have recently become 
chartered providing you with the latest insights and 
knowledge. 

Welcome
We are a Partnership that looks after its people. 
It is part of our DNA to develop and grow from 
within. We are immensely proud that members of 
our graduate scheme have progressed through to 
senior positions at Stace. We’re now looking for 
talented and highly motivated individuals to form 
the next generation at Stace.

This brochure is designed to give you a brief 
overview of who we are, and how our two-year 
programme will help you to lay the foundations for 
a successful career and support your journey to 
chartership.

I wish you the very best with the rest of your 
studies and selecting your career. I hope you are 
inspired by the opportunities Stace offers and we 
look forward to hearing from you. 

Mark Ashby
Partner
BEng (Hons), MSc, MRICS

The Tide   |   Greenwich Peninsula



Our core services are:

We deliver our services across a 
range of sectors, including: 

Why Stace?
90%+ 

APC pass rate for our 
people on the Graduate 
Development Scheme 

Project Management | Cost Management 

Building Surveying | Health & Safety 

Monitoring Surveying & Due Diligence

Culture & Heritage | Education | Hotels & Leisure  

Industrial | Infrastructure | Life Sciences & Health  

Mixed-use & Regeneration | Offices & Commercial  

Residential | Retail | Sport | Student Accommodation  

We don’t just seek to recruit the very 
best. Additionally, we look for people who 
are aligned to our values. Likewise, you 
should not just seek an organisation that 
provides your desired career path.You 
should seek a company that is aligned to 
your values. We know that when the two 
are in sync, it provides a successful and 
rewarding environment. 

Stace is a leading, multidisciplinary 
construction and property consultancy 
delivering services across the UK. Founded 
in 1959, Stace is built upon two principles:

1 – Deliver market-leading services to 
our clients. 

2 – Provide an inclusive environment 
where all our people can develop and 
excel. 

Today, 85% of our services are delivered 
through repeat business and we are 
immensely proud of our very low staff 
turnover rate of just 4% in the last 12 months. 
These are testament to our principles, which 
remain the core of our DNA.

Stace is a progressive company and is committed to the 
development of every member of our team, providing 
opportunities at each stage of their career. 

For those on our Graduate Development Scheme (GDS) 
we encourage progression towards chartership. The 
GDS delivers leading support and teaching to guide 
you through the RICS Assessment of Professional 
Competence (APC) – which includes mentorship 
and guidance from leaders within the business. Our 
programme has achieved a pass rate of over 90% for 
those completing the APC.



PROJECT STATUS: LIVE
Meridian Water, Enfield
A major £6bn, 25-year 
London regeneration 
programme led by Enfield 
Council. 

PROJECT STATUS: COMPLETE
Jaguar Land Rover, 
Wolverhampton
Delivery of 1 million sq ft of 
industrial space for Jaguar 
Land Rover’s new Engine 
Manufacturing Centre in 
Wolverhampton.

PROJECT STATUS: LIVE
Wembley Park
Stace has been working on the 
Wembley Park regeneration for 
over 15 years. Wembley Park will 
deliver over 5,000 homes and is 
set to be the largest single-
site, purpose-built Build 

to Rent development 
anywhere in the UK.

PROJECT STATUS: COMPLETE
Tottenham Hotspur FC 
Training Academy
Delivery of a world-class Premier 
League training ground and 

academy. The development 
provides over 100,000 sq  

ft of leading facilities, 
including 15 football 
pitches. 

All projects’ status as of 
September 2019

PROJECT STATUS: COMPLETE
Cambridge Science Park
Units 22 and 25, delivering over 
100,000 sq ft of world-leading 
commercial and laboratory 
facilities. 

PROJECT STATUS: LIVE
101 George Street, Croydon
A modular construction of two 
linked tower blocks of 44 and 38 
storeys. When completed, 101 
George Street will be the tallest 
modular residential tower in the 
world.

Our projects



What to expect 
from us?

‘Developing and mentoring our 
graduates is at the core of our 

values. We all take immense pride 
in watching their careers flourish 

and grow at Stace.’

James Darbyshire
BSc, MRICS, FRSA

P A R T N E R

We are incredibly proud of the strong reputation we have built 
delivering our Graduate Development Scheme (GDS). We strive to 
develop our graduates to become experts in the profession and to 
achieve their career ambitions. 

From the GDS you will be provided with the development and 
training to become a professional. Our greatest testimonial is the 
number of people who began their careers with us and have since 
progressed into leadership roles at Stace. These senior professionals 
are now part of the team delivering the GDS and mentoring our next 
generation of leaders. 

At Stace you can expect to hit the ground running becoming a valued 
member of our team from the moment you arrive. From day one our 
graduates work alongside senior professionals, becoming part of the 
team delivering award-winning projects. Working on these, you will 
be able to put your knowledge into action and expand your learning.

We pride ourselves on the tailored programme we provide whereby 
you will be ingrained within the business and never seen as just a 
number.

Ultimately, you are the CEO of your career and responsible for 
achieving your ambitions. At Stace we provide the support, 
opportunities and an inclusive environment for you to accomplish 
those goals. 

A competitive salary

Biannual performance 
review and annual bonus

Work-life balance

A range of benefits 
and insurance

A few perks of 
our scheme:



Our two-year programme

Welcome to 
Stace & your 

route to 
chartership

Year 1

Year 2

Procurement & 
tendering 
strategies

Building a 
successful 

project 
delivery team

Graduate 
development 

skills day

Environmental 
challenges in 
the industry

Core 
foundational 

skills for 
success

� � �

���
Construction & 

contract law 
and dispute 
resolution

Sustainability in 
construction, 
planning & 

building control

Embracing digital 
& modern 

methods of 
construction

Career 
pit stop

Career 
management

Pitching, 
presenting & 

public speaking

Career 
pit stop

Developing 
core business 

skills
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��

�

� �

Hounslow Civic Centre    |     Offices & Commercial



More than 
a place of 
work
As a business, we are focused on achieving 
commercial success and delivering an 
exceptional client service. However, we are 
committed to continuing to deliver a 
workplace where our people can excel. 
Whatever your background, we’ve 
created an environment where you 
can succeed and belong. 

At Stace, you’ll be joining an 
organisation where our values truly 
are central to our business. We 
place huge importance on delivering a 
work-life balance for our people. Having 
a workplace that supports your wellbeing 
will provide an environment where you are 
more fulfilled and productive. We offer flexible 
working arrangements and early-finish Fridays. 
These benefits, and more, support our approach 
to a successful work-life balance.

Stace outside 
the office

Joining Stace gives you the opportunity to get 
involved with Stace life outside of the office. 

With friendly sporting activities, various sociable 
events and company days out, there are plenty 

of opportunities to get together with your 
colleagues outside of the job.  

Contractors v Consultants, 

Annual Charity Rugby Match

JLL Annual Property Triathlon 



What we look for
Our Graduate Development Scheme (GDS) is accessible via different routes. Whether you have 
graduated from university or are part way through our RICS-accredited apprenticeship, what we 
look for remains the same. 

For those who are enrolling onto our GDS straight from university, we are ideally looking for 
a RICS-accredited degree at a minimum of 2:1. However, we do consider applications from 
graduates with degrees outside of property and construction. 

Our clients know and trust our high levels of professionalism, intellectual abilities and attention 
to detail, so we look for the following qualities and attributes: 

Self–motivated, with ambition to progress

Quick thinkers who are prepared to take the initiative

Team players who both share and take responsibility

Technically excellent individuals, who are passionate about their chosen discipline

Excellent attention to detail

Commercially aware individuals, who will take an interest in the wider property industry

93% 
of our people would 

recommend Stace as a 
workplace

Alto, Wembley Park   |    Residential

2018 Residential Development of the Year



G R A D U AT E  S T O R I E S

Eleanor Flavell
G R A D U AT E  S T O R I E S

Matthew McEwen
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How did you find the Stace GDS scheme? 

I was already familiar with the construction industry 

from working at Stace in the business support team. 

However, heading out into the world of clients and 

consultants was a new venture. I found the soft skills 

sessions in the GDS the most effective for when 

building professional relationships. Collaborating 

with wider project delivery teams, all of whom 

have different working styles, requires excellent 

communication and stakeholder management skills.

Do you have any advice for students who are 
exploring their options and may be considering 
the Stace GDS? 

The GDS at Stace is an invaluable process to bring 

your knowledge from university into the world of 

construction. The scheme provided me with support 

through my ongoing APC studies and provided me real 

world context to apply the technical knowledge I was 

developing through my master’s degree to the projects 

I am working on.

What do you enjoy most about working for Stace?

The variety of projects you are able to get involved in keeps 

everything interesting. I am currently working with two 

nationwide developers and an independent school, which 

provide completely different challenges and opportunities. 

My first involvement in managing a project and meeting with 

the client was for a proposed student development scheme in 

Bath. Although the scheme did not proceed this then led to a 

continued pipeline of projects with the client. 

My involvement continued and Stace is now delivering a 378-bed 

student accommodation scheme in the Midlands for the client. 

I was surprised to find myself able to take on real responsibility 

and lead on client projects, and that is down to the confidence 

developed and encouraged by my mentors.

What are your future career plans?

While on the Stace GDS, Stace sponsored me through my 

master’s in Construction Management. I completed the GDS in 

the summer of 2019, and I now turn my attentions to achieving 

my RICS chartership for Project Management in 2020, with the 

continued support of my mentor. 

What attracted you to Stace? 

Stace is involved in leading projects across the UK and 

provides the additional opportunity to work with leading 

figures in the industry. These were the initial elements that 

sparked my interest in Stace. 

During the recruitment process I valued the time we 

received at the very beginning from Partners and senior 

professionals. This confirmed my decision to apply for a 

GDS position at Stace. 

It was clear from the outset that Stace truly value their 

GDS members. 

How did you find the GDS and where have you been 
able to apply this to your day-to-day role? 

The GDS has been invaluable. The programme delivered by 

Stace provides a detailed understanding of all the roles and 

sectors of the industry. Additionally, there is an importance 

placed and training provided focusing on soft skills. 

These sessions have been crucial for my role and allowed 

me to hit the ground running in my career. In addition, the 

GDS has been vital for my preparation in sitting the APC.

What do you enjoy most about working for Stace? 

Stace delivers services to a variety of projects across a 

range of sectors. This makes our roles hugely exciting, as 

we are continually learning, and no day is the same. One 

day I will be on a new build residential scheme and the 

next at a Grade I listed religious building. 

This exposure to a range of projects ensures we continue 

to challenge ourselves and gain an unrivalled experience. 

Furthermore, Stace encourages and offers significant 

opportunities for us to develop an area of interest and 

provides support to advance in these specific fields.

Eleanor and Matthew completed the Graduate 
Development Scheme in 2019.



How to apply
We aim for our application process to be straightforward and 
transparent, providing regular feedback to all applicants. 

If you would like further information, our HR team are happy 
to answer all of your questions. You can contact them as 
follows:

T: +44 (0)1992 565565
E: recruitment@stace.co.uk

Ready?
Send your CV and a covering letter to our HR team at 
recruitment@stace.co.uk.

Applications are open for our 2021 intake. We anticipate 
first-stage interviews will take place between January and 
March. 

If you require further information about our Graduate 
Development Scheme, please visit www.stace.co.uk. 91% 

of our people rated Stace as one 

of the best or above average 

places to work in our industry

‘Our graduates are a vital part of 
what we do. Each of our divisions 
takes great pride in passing on the 
culture, knowledge and technical 
expertise that transforms our 
graduates into well-rounded and 
respected industry professionals.’

Gareth Sinnamon
BSc (Hons), DipProjMan, MRICS, MAPM

P A R T N E R
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